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Our Vision 

"Growing together with love, courage and joy." 

At Idle CE Primary School, safeguarding is at the heart of everything we do. Guided by 

our Christian vision, we strive to provide a safe, nurturing and inclusive environment where 

every child feels valued, protected and able to flourish. 

We recognise that safeguarding is everyone's responsibility. We are committed to 

promoting the welfare of all children and to working in partnership with families, external 

agencies and the wider community to keep children safe. 

1. Policy Statement 

Idle CE Primary School is committed to safeguarding and promoting the welfare of all 

children. 

We believe that: 

• Every child has the right to feel safe. 

• Every child deserves to be protected from harm. 

• Safeguarding is everyone's responsibility. 

• Early intervention is essential in improving outcomes for children. 

• Children are best protected when professionals work effectively together. 

This policy applies to: 

• All staff 

• Governors 

• Volunteers 

• Contractors 

• Visitors 

• Students and trainees 

2. Legislative Framework 

This policy is based upon: 

• Keeping Children Safe in Education 2026.  

• Working Together to Safeguard Children 2023.  

• Education Act 2002. 

• Children Act 1989 and 2004. 

• Prevent Duty Guidance. 

• Equality Act 2010. 

3. Key Safeguarding Contacts 

Designated Safeguarding Lead 

Amy Hoyle (Pastoral Lead) 



Email: amy.hoyle @idle.bradford.sch.uk 

Deputy DSLs 

Emily Hobson (Headteacher) 

Maggie Parry (SENDCo) 

Chair of Governors 

Nicola Roth 

Bradford Children's Social Care 

01274 437500 

Emergency Duty Team 

01274 431010 

LADO (Local Authority Designated Officer) 

LADO@bradford.gov.uk 

01274 435600 

Emergency Services 

999 

4. Safeguarding Responsibilities 

All Staff 

All staff will: 

• Read and understand Part One of Keeping Children Safe in Education. 

• Receive safeguarding training at induction and annually. 

• Know how to report safeguarding concerns and who to report concerns to. 

• Maintain an attitude of "it could happen here". 

• Act immediately if concerned about a child. 

• Record concerns promptly on CPOMS. 

Staff must never assume that somebody else will take action. 

Designated Safeguarding Lead 

The DSL is responsible for: 

• Managing safeguarding concerns. 

• Making referrals to Children's Social Care. 

• Supporting staff. 

• Maintaining safeguarding records. 

• Working with external agencies. 
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• Ensuring safeguarding training is up to date. 

• Overseeing online safety and filtering and monitoring systems. 

Governors 

Governors will: 

• Ensure safeguarding is effective. 

• Review safeguarding arrangements annually. 

• Receive safeguarding training. 

• Monitor filtering and monitoring systems annually. 

Raising Concerns About Adults 

All staff have a duty to raise concerns about the conduct of adults working with children. 

Concerns about staff, volunteers, contractors or visitors should be reported in accordance 

with the school's Low-Level Concerns Policy, Allegations Against Staff Procedure and 

Whistleblowing Policy. 

5. What is Safeguarding? 

Safeguarding means: 

• Protecting children from maltreatment. 

• Preventing impairment of children's health and development. 

• Ensuring children grow up with safe and effective care. 

• Taking action to enable all children to have the best outcomes. 

6. Recognising Abuse 

Staff should be alert to: 

• Physical abuse 

• Emotional abuse 

• Sexual abuse 

• Neglect 

Staff should also be aware of wider safeguarding concerns including: 

• Child-on-child abuse 

• Domestic abuse 

• Child Criminal Exploitation (CCE) 

• Child Sexual Exploitation (CSE) 

• County lines 

• Serious violence 

• Radicalisation and extremism 

• Online abuse 

• Mental health concerns 

• Female Genital Mutilation (FGM) 

• Forced marriage 



• Attendance concerns and children missing education 

7. Early Help 

Providing help early is more effective than reacting later. 

Staff should speak to the DSL whenever they identify emerging concerns about: 

• Attendance 

• Behaviour 

• Emotional wellbeing 

• Family circumstances 

• Neglect 

• Domestic abuse 

• Mental health 

The school will work with Bradford Family Help services and other agencies to provide 

support at the earliest opportunity. 

Where appropriate, the school may initiate or contribute to a Family Help Assessment and 

work alongside partner agencies to provide support for children and families. 

8. Reporting Concerns 

If a child is in immediate danger: 

• Contact Children's Social Care and/or Police immediately. 

• Inform the DSL or Deputy DSL as soon as possible and always before the end of the 

school day. 

If a child makes a disclosure: 

Do: 

• Listen carefully. 

• Stay calm. 

• Reassure the child. 

• Record the concern accurately on CPOMS using your own individual login. Staff 

should not record concerns on behalf of another member of staff. 

• Report immediately. Report in person to the DSL or a Deputy DSL and then log on 

CPOMS the same day. 

Do Not: 

• Promise confidentiality. 

• Ask leading questions. 

• Investigate. 

• Delay reporting. 

Any member of staff can make a referral to Children's Social Care if they believe a child is 

at risk of significant harm. 



9. Child-on-Child Abuse 

Idle CE Primary School operates a zero-tolerance approach to child-on-child abuse. 

This includes: 

• Bullying 

• Cyberbullying 

• Sexual harassment 

• Sexual violence 

• Physical abuse 

• Sharing of inappropriate images 

• Harmful sexual behaviour 

All allegations will be taken seriously and investigated appropriately in line with policy and 

procedure. Child-on-child abuse will never be dismissed as "banter", "part of growing up" 

or "children being children". 

10. Online Safety 

Online safety is an essential part of safeguarding. 

The school provides: 

• Filtered internet access. 

• Monitoring systems. 

• Online safety education. 

• Staff training. 

• Parent information. 

Staff should remain alert to: 

• Online grooming 

• Inappropriate content 

• Cyberbullying 

• Radicalisation 

• AI-generated abuse 

• Deepfakes and nudification apps.  

Further guidance is available in the school's Online Safety Policy. 

The Governing Body will receive annual assurance regarding the effectiveness of filtering 

and monitoring arrangements. 

11. Attendance and Children Missing Education 

The school recognises that poor attendance may be an indicator of safeguarding 

concerns 

The DSL will monitor: 



• Attendance concerns 

• Persistent absence 

• Severe absence 

• Missing education 

• Unexplained absences 

• Trends in absences 

Appropriate referrals will be made where concerns arise. Regular supervision takes place 

between the attendance team and the senior leadership team.  

12. Vulnerable Groups 

Particular consideration will be given to children who: 

• Have SEND. 

• Have medical needs. 

• Are looked after or previously looked after. 

• Have a social worker. 

• Are young carers. 

• Are experiencing mental health difficulties. 

• Are experiencing domestic abuse. 

• Have English as an additional language. 

• Identify as LGBTQIA+ 

13. Confidentiality and Information Sharing 

• Information will be shared on a need-to-know basis. 

• No member of staff should promise confidentiality to a child. 

• Information sharing decisions will always prioritise the safety and welfare of children. 

14. Record Keeping 

Idle CE Primary School uses CPOMS to record safeguarding concerns. 

Records will: 

• Be factual. 

• Be stored securely. 

• Be transferred securely to receiving schools where appropriate. 

• Comply with data protection requirements. 



• Staff members who are not DSLs or DDSLs do not have access to pupil’s 

safeguarding records unless on a need-to-know basis. 

• Staff members who have children on roll at the school do not have access to their 

own child's safeguarding records. 

15. Training 

All staff will receive: 

• Safeguarding induction. 

• Annual safeguarding updates. 

• Online safety training. 

• Prevent training. 

• Relevant safeguarding briefings throughout the year. 

The DSL and Deputy DSLs will receive enhanced safeguarding training every two years 

and regular updates in between. 

16. Safeguarding Culture 

At Idle CE Primary School, we seek to create a culture where: 

• Children feel safe. 

• Children know who to talk to. 

• Staff act immediately on concerns. 

• Safeguarding is everyone's responsibility. 

• Children are listened to and taken seriously. 

Our vision of Growing Together with Love, Courage and Joy underpins every aspect of 

our safeguarding practice. 

17. Monitoring and Review 

This policy will be reviewed annually by the Designated Safeguarding Lead and 

Governing Body or sooner if: 

• Legislation changes. 

• National guidance changes. 

• Local procedures change. 

• A significant safeguarding incident occurs. 

Related Policies 

• Staff Code of Conduct 

• Behaviour Policy 

• Whistleblowing Policy 

• Attendance Policy 



• Online Safety Policy 

• Low-Level Concerns Policy 

• First Aid Policy 

• Supporting Pupils with Medical Conditions Policy 

• Allergy Safety Policy 

• Safer Recruitment Policy 

 

 

 

 


